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“Compliance lays a strong 
foundation for your 
nonprofit’s success, letting 
you make plans and fulfill 
them with confidence. It 
builds trust with potential 
donors and safeguards your 
reputation. Most importantly, 
it gives you peace of mind 
so you can focus on fulfilling 
your mission and maximizing 
your impact.”1

1Harbor Compliance, 2014
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INTRODUCTION

Nonprofits and other tax exempt organizations manage compliance requirements set forth 

by a variety of entities—from federal and state governments to funders to regulatory bodies 

such as the Financial Accounting Standards Board (FASB). This requires nonprofit leaders and 

staff members to become “familiar with multiple sources of regulation,”2 creating additional 

layers of operational complexity for reporting organizations. 

Compliance practice should involve more than reporting the right 
information to the right regulatory agency at the right time. It 
should bolster a culture of trust through open communication 
and clear accountability.

Additionally, radical advancements in technology have allowed for an unprecedented ability 

for people around the world to access and communicate information on virtually any topic, at 

anytime. This has led to a shift in what it means for today’s nonprofits to be truly transparent—

which has become an increasingly commonplace expectation from supporters, constituents, 

and the general public. 

Compliance practice should involve more than reporting the right information to the 

right regulatory agency at the right time. It should bolster a culture of trust through open 

communication and clear accountability. So while this collection of resources provides an 

overview of key regulatory changes for nonprofit accounting and reporting in recent years, 

it also identifies best practices for deepening transparency through compliance practice.

2Chicago Lawyers’ Committee for Civil Rights Under Law, 2013
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In 2017, the nation’s first open data law, the 
Digital Accountability and Transparency (DATA) 
Act of 2014 moved from a pilot phase to 
full implementation. 

At the core of this effort to increase transparency, the DATA Act 
gives taxpayers, watchdog groups, and the media unparalleled 
ability to view detailed spending information in user-friendly 
formats. In other words, when Congress appropriates money, 
the entire lifecycle from appropriation to disbursement will be 
tracked and made available on a public website. In fact, you can 
visit USAspending.gov to view informative reports on the dollars 
spent by the federal government for contracts, grants, and other 
forms of financial assistance.

The site’s interactive visual tools display high-level spending data 
sourced from the Monthly Treasury Statement (MTS). The summary 
reports make it simple to see who has received funding and where 
it was spent. The site gives visitors the ability to quickly search 
down to the individual award or contract for more information.

This level of detail on federal spending has never before 
been accessible.

The promise of the DATA Act is that more transparency will 
ultimately lead to better decisions by a more informed public. 
Moreover, the creation of new, increasingly advanced ways to 
analyze disbursement information is expected to increase the use 
of data analytics for detecting waste, fraud, and abuse of taxpayer 
funds.

Accountability and transparency drive 
the DATA Act’s bold promise of better 
spending, improved outcomes, and more 
efficient government.

WHY OPEN DATA?
According to the Chief Information 
Officers (CIO) Council, “Making data 
open and accessible in a standard, 
machine-readable format by default 
can have significant productivity 
and cost savings”3 as well as other 
benefits that include:

• Greater transparency within and 
across government agencies as 
well as with the general public

• Increased efficiency in 
responding to stakeholder 
requests for information

• More informed, data-driven 
decision making

• Better visibility into existing 
datasets that can be accessed 
or combined for research 
and analysis

OPEN DATA INITIATIVES

There are numerous open data 
initiatives underway—local, national, 
and international—being led by 
government entities and nonprofit 
organizations. 

A few examples include:

• Project Open Data

• Open Government

• NYC Open Data

• The Data Coalition

• Nonprofit Open Data Collective3Project Open Data, CIO Council, 2019
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To its credit, the Office of Management and Budget (OMB) [has provided] the DATA Quality Playbook, 
which offers tips for successful implementation of the DATA Act at individual federal agencies. This 
document provides best practice insight for any organization preparing for the transparent and 
accountable future of data collection in the machine-readable format under the DATA Act requirements. 
To make this list even more relevant to federal grant recipients and federal contractors, I have tweaked 
the tips to speak to the non-federal entity perspective:

1. Organize your team.
Bring together key stakeholders and designate someone to hold the group accountable for the 
key objectives.

2. Review the data list and definitions.
Gain a clear understanding of the required vs. optional data elements and what the various 
definitions mean.

3. Inventory existing data and where it resides.
Learn which data elements show up in existing reports and where the source data lives. Identify 
any new components to capture and determine which data elements are not available in a 
machine-readable format.

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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4. Strategize and design ways to capture 
mandatory data.
Plan changes to existing business processes to acquire the 
missing data and bring it into a central repository for transmission.

5. Implement a data broker strategy.
The federal government used a data broker strategy to map, 
absorb, transform, validate, and submit the various data elements. 
Likewise, non-federal entities will want to consider some form of 
data repository that collects, checks, and connects the required 
data elements into the correct format for transmission.

6. Test the data broker strategy.
Check the accuracy and reliability of the system and take 
corrective actions as needed before submitting the data.

7. Update systems as needed.
Build plans for future efficiencies into the process. Do you have 
the right tools in place to track both financial and programmatic 
data? Can new additional data element requirements be handled?

8. Submit data.
This is not the end of the process. This action is the beginning of 
quality improvement as you repeat steps five through seven until 
you are satisfied with the accuracy of the data and the reliability 
of the collection and transmission process.

WHAT’S NEXT?

A new federal 
data standard is 
on the horizon. If 
enacted, the Grant 
Reporting Efficiency 
and Agreements 
Transparency (GREAT) 
Act of 2019 will 
lead to the creation 
of the federal 
government’s first 
centralized database 
for comprehensive 
grant spending 
information. Visit 
www.datacoalition.org 
for status updates on 
this bill and to learn 
more about what it 
could mean for federal 
grant recipients.

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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This excerpt was originally published on 
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PRO TIP: EMBRACE 
TRANSPARENCY

“Leaders of charitable 
nonprofits know that 
financial transparency 
will help preserve the 
very-important trust 
each donor places 
in a nonprofit with 
each contribution. 
Additionally, and no less 
importantly, conduct 
that is accountable 
and transparent earns 
employees’ trust and 
creates a positive 
workplace culture.”5

4Financial Accounting Standards Board, 2014
5National Council of Nonprofits, 2019

“Ideally, this standard will improve disclosures 
in financial statement presentations, so we can 
tell a better story to our constituencies, whether 
they’re funders, board members, or other 
interested parties.”—Thomas Walker, Blackbaud

To accomplish this objective, reporting entities should apply 
a five-step approach: 

• Identify the contract with the customer

• Identify the performance obligations in the contract

• Determine the transaction price

• Allocate the transaction price to the performance 
obligations in the contract

• Recognize revenue when the entity satisfies a 
performance obligation

Like their commercial counterparts, nonprofits may find many 
of these steps somewhat difficult, particularly allocation of the 
transaction price. 

The new revenue recognition standard issued by the Financial Accounting 
Standards Board (FASB) took effect for most nonprofit entities in 2019. 
This update requires a considerable transition effort and needs to be 
understood by nonprofit CEOs, controllers, and finance staff. 

The core principle of the new standard is that revenue recognition should “depict the transfer of 
promised goods or services to customers in an amount that reflects the consideration to which the 
entity expects to be entitled in exchange for those goods or services.”4

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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For example, fees in the form of membership dues may obligate the nonprofit to provide numerous 
types of benefits at various points in time, and revenue recognition is likely to be highly sensitive to the 
judgments and estimates needed to make these determinations. 

Fortunately, certain aspects of existing nonprofit guidance from current generally accepted accounting 
principles (GAAP) that are applicable to these types of fees will remain and should prove to be even 
more useful under the new model. In particular, FASB notes that nonprofits often refer to their donors 
as “members” (ASC 958-605-55-9). In some cases, the amounts that these individuals or entities pay as 
dues are nonreciprocal transfers, the key characteristic of a contribution. 

But in many instances, dues entitle the member to certain benefits, so the payment or a portion thereof 
represents an exchange transaction that will be subject to the new standard. 

FASB has previously identified indicators to help differentiate contributions from exchange transactions 
generally (ASC 958-605-55-8), as well as similar guidance specifically applicable to membership dues 
(ASC 958-605-55-12). These provisions will continue in a renamed ASC subtopic after the new revenue 
recognition requirements take effect. 

This excerpt was originally published on 
nonprofitaccounting.blackbaud.com.

Read the article

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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1. Risk Assessments Increasingly Rely on 
Audit Results
For non-finance folks, the concept of internal controls is one they 
may have heard or read about in college or seen on a presentation 
from the accounting department, but the relevance to programs 
has been limited at best. One of the big changes with the new 
federal grant regulations was the movement of internal controls 
from the audit guidance into the administrative requirements.

Now, programs are expected to be partners in the application 
of internal controls throughout the grant lifecycle. How will 
this happen? This is an area where finance professionals need 
to lead the charge. The concepts and practical applications for 
programs staff, human resources, and IT should be reviewed 
and communicated.

Contrary to what you might think, internal controls are not about 
writing a bunch of policy or procedure documents and sticking 
them on a shelf somewhere. Instead, internal controls are a living 
process that exists to ensure that what you say you’ll do happens 
as expected, and, when it doesn’t, this deviation is detected 
and corrected.

2. Cooperative Audit Resolution is the Calm before 
the Storm
Does the idea of cooperation between grant recipients, auditors, 
and funding agencies seem like it’s too good to be true? Are you 
more familiar with the adversarial roles of the past?

In Sub-section 200.25 Cooperative Audit Resolution is described 
as the use of techniques that promote quick resolution of audit 

PRO TIP: FOSTER 
ORGANIZATION-WIDE 
ENGAGEMENT

“Involvement of the 
whole organization in 
internal control systems 
is one way to identify 
and correct areas of 
higher risk. Another way 
to reduce risk is to invest 
in systems and training 
that help people do 
their jobs successfully 
and reduce the risk 
of noncompliance at 
the organization.”

The bar has been raised for grant recipients receiving federal awards. With 
the advent of the new Uniform Guidance (2 CFR Part 200), non-federal 
entities are expected to meet performance measurements, assess risk, and 
effectively manage their grants to a whole new set of regulations.

For grant recipients wanting additional federal funds, having an audit with no findings, i.e. a “clean” audit, 
will be critical to passing the new risk and integrity assessments with potential funders. Grant recipients 
should take full advantage of this window of cooperative audit resolution with federal agencies to 
resolve old issues and position their organizations for the future. Below are three key changes regarding 
the Single Audit for grant managers and other grant professionals.

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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findings and corrective actions by “improving communication, fostering collaboration, promoting trust, 
and developing an understanding between the federal agency and the non-federal entity.”

Wondering how this “Kumbaya” moment is going to be accomplished? Here is the view of the 
Uniform Guidance.

Cooperative audit resolution will be achieved through:

• Strong commitment to program integrity by leadership on all sides

• Working cooperatively with non-federal entities, federal agencies, and the auditors

• Agreeing to focus on current conditions and a commitment to use corrective action plans to improve 
the future state

• Appropriate relief of past mistakes when issues are addressed promptly and fixed

But there is a big stick with this carrot: the federal government wants to send a crystal-clear message 
that they are being nice to get past the old “junk,” then it will be no more Mr. Nice Guy. Future failures to 
correct audit findings and deficiencies will not be tolerated and will result in a whole host of sanctions 
against your non-federal entity.

3. More Focused Attention on Areas of High Risk
If you take the time to read through the Uniform Guidance, a couple of things become obvious. First 
of all, the federal government wants to shift the accountability for grant funds back to the people 
spending the money. In other words, they are tired of getting hauled before Senate hearings to explain 
the inappropriate (or worse) behavior of some bad apples who received federal grants.

Secondly, the focus on the federal side is “How do we deal with limited resources and focus our attention 
where the biggest risks for waste, fraud, and abuse occur?” In other words, where is the biggest bang 
for the buck? It actually makes sense from a lot of perspectives and nonprofits and other non-federal 
entities with limited resources can learn from this approach.

What if your primary focus is making sure you have a clear accountability for compliance at your 
organization as opposed to a “Let’s Make a Deal” culture where issues are addressed only after they 
have blown up into bigger problems?

Involvement of the whole organization in internal control systems is one way to identify and correct 
areas of higher risk. Another way to reduce risk is to invest in systems and training that help people 
do their jobs successfully and reduce the risk of noncompliance at the organization. Small steps 
consistently applied will get you to your destination and make sure funding streams needed to help 
your communities will continue to flow.

This excerpt was originally published on nonprofitaccounting.blackbaud.com. Read the article

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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1. Net Asset Classifications
Prior to this update, there were three net asset classes: unrestricted, 
temporarily restricted, and permanently restricted. There are now 
two classes: net assets without donor restrictions and net assets 
with donor restrictions. The latter includes what was formerly 
separated into the temporarily restricted and permanently restricted 
net asset categories.

In addition, organizations are now required to disclose additional 
information regarding net assets with donor restrictions, including 
liquidity and availability of funds as well as when and how funds can 
be used. Year-end balances and purposes of board designated funds 
must also be disclosed along with policies for managing those funds.

2. Underwater Endowments
For endowments with losses (i.e. underwater endowments), 
organizations are now required to report the current fair value of 
the fund, original gift amount, and amount of the deficiency. Donor 
funded endowments must be reported as net assets with donor 
restrictions on the statement of financial position. Quasi-endowment 
funds, which are designated by the organization’s governing board, 
should be reported as net assets without donor restrictions.

3. Donations of Property and Equipment
The new guidelines require that donor restrictions should be 
released when assets are placed in service rather than releasing 
donor restrictions over estimated useful life (unless otherwise 
stipulated by the donor).

PRO TIP: ENSURE 
PROPER EMPLOYEE 
TRAINING AND 
COMMUNICATION

“Communication 
is essential to 
balance maintaining 
organizational culture 
with proper operational 
management. 
Nonprofits should 
develop a sound 
communication 
strategy that brings 
the internal audit and 
compliance functions 
in regular contact with 
the rest of the staff.”6

In August 2016, the Financial Accounting Standards Board (FASB) issued 
Accounting Standards Update (ASU) 2016-14 to make improvements to 
the communication of information on nonprofit financial statements. This 
update went into effect in 2018 and impacts all nonprofit (Topic 958) and 
healthcare entities (Topic 954).

The main provisions of ASU 2016-14 address issues related to the complexity of net asset classification, 
transparency regarding the liquidity of funds, deficiencies in reporting financial performance measures, 
inconsistencies in expense reporting, and misunderstandings in presenting cash flow information.

6The Nonprofit Times, 2018

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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4. Transparency and Utility of Liquidity
New disclosures will be required that describe the liquidity and 
availability of funds. Specifically, how organizations will meet 
cash requirements for the next year. This is a detailed disclosure 
that will encompass the nature of the assets, donor limits, laws, 
contracts, and board limits.

5. Expenses Classified by Function and Nature
Functional expenses grouped by program or support must now be 
reported by their natural expense category (e.g. payroll, rent, etc.). 
This information must be presented on the face of the statement 
of activities, in a disclosure, or in a separate financial statement. 
Also, organizations are now required to disclose the method used 
to allocate costs between programs and support functions.

6. Statement of Cash Flows
This ASU eliminates the requirement to show the indirect 
reconciliation from the change in net assets when the direct 
method of reporting is used.

SPOTLIGHT: 

Final Considerations7 
By: Christopher M. Gordon 

and Ruth Granlund

Organizations should consider 
the following in their preparation 
and adoption of ASU 2016-14:

• Understand the main 
elements of the update and 
communicate with key users 
as necessary

• Create and document 
an implementation plan 
and use a checklist (with 
timelines) and an accounting 
system that complies with 
[nonprofit] accounting

• Consider recasting prior-year 
financial information under 
the current-year standards to 
identify missing or potentially 
problematic areas

• Consult with the organization’s 
auditors to determine 
their expectations

Finally, remember that these 
changes are designed to help 
[nonprofits] improve their 
financial reporting. Although 
implementing ASU 2016-14 
requires time and work, it allows 
organizations to better tell their 
financial stories.

This excerpt was originally published 

by the Journal of Accountancy.

This article was originally published on npENGAGE.

Read the article
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The Tax Cuts and Jobs Act passed on December 20, 2017 and took effect on 
January 1, 2018. While there are numerous provisions that will affect every 
individual, business, and nonprofit in some way, [there are] three main areas 
that will specifically impact nonprofits when it comes to paying taxes. 

To identify whether these could impact your organization, ask yourself these questions:

1. Does your organization compensate any employee over $1 million?

2. Does your organization provide on-site gym membership, parking or commuting expenses?

3. Does your organization currently report and file unrelated business taxable income (UBTI) for 
activities where some activities result in losses and others result in profits?

If you responded “yes” to any of these questions, then your organization may be affected by the Tax 
Cuts and Jobs Act. Read on to find out how.

1. “My organization has one or more employees that are compensated over 
$1 million.”

What does the Tax Cuts and Jobs Act say about this?
The Internal Revenue Code (IRC) Section 4960 imposes an excise tax of 21% on “remuneration” (i.e., 
compensation) over $1 million of the top five highest paid employees. The purpose of this section is to 
essentially level the playing field between tax-exempt entities and publicly traded corporations that are 
unable to deduct compensation in excess of $1 million, creating a similar tax effect.

What should we be thinking about?
Nonprofit boards should consider the excise tax as it affects the organization for the true cost of 
compensation for an employee. In addition, the board may want to consult their legal or accounting firm 
to determine if the compensation package for affected employees can be adjusted to a more favorable 
outcome for the organization.

2. “My organization provides on-site gym membership, parking and/or 
commuting expenses.”

What does the Tax Cuts and Jobs Act say about this?
The Tax Cuts and Jobs Act imposes an excise tax of 21% on the amount an organization pays to provide 
benefits such as on-site gym membership, comminuting, and parking expenses. This is specific to when 
the cost is paid or incurred directly by the organization.

What should we be thinking about?
Transportation benefits can qualify for pre-tax reduction of compensation. The organization can 
increase the gross compensation of the employee by the amount of the transportation benefits that 

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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will be deducted right back out pre-tax (pre- all taxes including withholding, FICA, and Medicare taxes). 
Rather than paying outright, any reimbursements to employees for parking or commuting under an 
accountable plan would be excluded from the excise tax as well. In addition, the cost of on-site gym 
membership may be added to employees’ compensation reducing the cost for the organization.

3. “My organization has reportable unrelated business taxable activities, 
some of which result in losses and others of which result in profits.”

What does the Tax Cuts and Jobs Act say about this?
Historically, organizations were able to aggregate income, expenses, and other deductions from all 
unrelated trade or business activities and report a combined net operating loss (NOL) for all activities. 
The Tax Cuts and Jobs Act now calls for the reporting of multiple lines of UBTI to be tracked and reported 
separately and no longer allows the comingling of NOL carryforwards, which began with 2018 losses.

What should we be thinking about?
Historically, organizations may not have given thorough rigor to determining true costs from one UBTI 
area to another—if they had similar sources of costs or potentially shared costs—and may now benefit 
from conducting an analysis to ensure that all expenses are reasonably allocable to the correct applicable 
activity. As a result of these determinations, the organization may re-evaluate the UBTI activities it 
conducts or participates in.

In addition, the organization may want to consult with its attorneys to see if it should consider housing 
all its UBTI activities in a single taxable corporate subsidiary where its expenses and income can again 
be comingled and allow for potential overall reduction in tax liability.

How do I learn more about the potential impacts of the tax law?
Note that this article is not intended to be an all-inclusive list of how the 2017 tax law may impact your 
organization, so be sure to review the effects of this Act in full and consult your legal or accounting firm.

This article was originally published on npENGAGE.

Read the article
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Tax-exempt organizations have seen significant 
changes to financial accounting and reporting 
standards in recent years. Implementing 
new standards can be challenging, but with 
change comes new opportunities to evaluate 
and improve on existing business processes 
and demonstrate to existing and potential 
supporters that your organization is dedicated 
to compliance, open communication, and 
ethical practices. 

1.Maintain a clear accountability structure.
Having a strong internal control structure and proper separation 
of duties can ensure that you have policies in place in line with 
industry standards.

“Your primary focus should be making sure that 
your organization has a clear accountability 
structure for compliance, rather than a 'let’s 
make a deal' culture in which issues are 
addressed only after they have become 
bigger problems.”
—Lucy Morgan, CPA, Director, MyFedTrainer.com

2. Assess the impact on your operations.
Compliance change management can be time-consuming and 
onerous. Coupled with the growing need for nonprofit services, 
it’s more important than ever for organizations to make the most 
efficient use of their resources.  

As you prepare to implement new standards, evaluate your 
existing policies, processes, and technology to assess whether 
or not you have the capacity to meet regulatory requirements 
without diverting resources away from mission delivery. 

• Which of your business processes be impacted and how? 
Who in your organization will be impacted?

“The instability of so 
many policies...is making 
it difficult for people to 

know what to expect for 
the next month let alone 

longer into the future.”

—leader of a food nonprofit in 
Missouri, 2018 State of the Sector 
Survey, Nonprofit Finance Fund

57%
of nonprofits anticipated 
that they would not be 

able to meet the growing 
demand for services8

58%
of nonprofits said that 

federal funding policies 
have become more 

challenging

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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• Do you have the expertise in-house to implement the changes, or will your organization need to hire 
a contractor to guide the process? 

• What are the potential challenges or risks your organization may face during and after the transition?

3. Make compliance tangible.
This is crucial to compliance success. Include compliance in your planning process—and even your 
budget—to avoid penalties that may require your organization to spend resources on corrective 
measures after a citation. 

“Regulatory requirements should be a line item in every budget. If you don’t 
have one at all, you need one. Even if it starts small, organizations should 
have this line item to make the concept of compliance tangible.”
—Brock Klinger, What Successful Nonprofits Do to Maintain Compliance, Harbor Compliance

4. Consult your auditor and peers.3

Seek the advice of your auditor, accountant, and peer organizations to:

• Clarify what the new standards mean and how they should be applied at your organization

• Determine the best time for implementation to lessen the disruption to your operations

• Learn how similar organizations have approached implementation and what challenges they’ve faced 
along the way

“The biggest tip is not to reinvent the wheel. Rather than start from scratch 
in determining how to put together a policy or determine how to prepare 
for a new law, it’s a much more effective use of time to reach out to peers 
and see how they are handling things.”
—Ben DiPietro, Not-for-Profit Compliance: Doing More with Less, The Wall Street Journal

5. Ensure proper training and communication.
Providing adequate training for employees is vitally important for any change management process. It 
helps ease the adoption of new policies and increase the likelihood of a successful transition. Employees 
impacted by new standards should receive proper communication and training on what’s changing, 
when it’s happening, and how they’ll be involved.

“17% of nonprofit staff at the most effective nonprofits reported zero [dollars] 
spent on training. That rose to 26% at the least effective nonprofits.”
—2018 Nonprofit Communications Trend Report, Nonprofit Marketing Guide

Clarity in Communication: The New Rules for Nonprofit Accounting and Reporting
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6. Embrace transparency.
Nonprofits are held to a high standard of accountability, and news of noncompliance can breed distrust. 
Weaving transparency into your organization’s culture will help build trust with your staff, constituents, 
funders, and the general public. 

“Leaders of charitable nonprofits know that financial transparency will help 
preserve the very important trust each donor places in a nonprofit with 
each contribution. Additionally, and no less importantly, conduct that is 
accountable and transparent earns employees’ trust and creates a positive 
workplace culture.”
—Financial Transparency, Council of Nonprofits

7. Invest in scalability and automation.
Today’s cloud accounting applications have come a long way from their on-premises predecessors in 
delivering efficiency, accessibility, and scalability. Modern advancements—from automated reporting 
tools to automatic software updates that ensure your system is always current and up-to-date with the 
latest innovations—can help your organization streamline compliance efforts.

“When selecting accounting information technology, it is important for 
nonprofits not only to consider the current capabilities of proposed 
solutions, but also the likelihood of individual solutions to support future 
compliance requirements.”
—Adam Bluemner, Compliance Risk Management for the Empowered Nonprofit, Blackbaud
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Additional Resources
To keep up with the latest 
information and learn 
more about the standards 
mentioned in this eBook—as 
well as others—check out these 
additional resources. 

American Institute of Certified 
Public Accountants (AICPA)
www.aicpa.org

Council on Foundations
www.cof.org

Financial Accounting Standards 
Board (FASB)
www.fasb.org

Government Accounting 
Standards Board (GASB)
www.gasb.org

Internal Revenue Service (IRS)
www.irs.gov

National Council of Nonprofits
www.councilofnonprofits.org

United States Government 
Publishing Office (GPO) 
Public Information
www.govinfo.gov
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